Policy 5222
Personnel

JOB-SHARING STAFF MEMBERS

A job-sharing assignment is the shared performance of the duties of one full-time, regular position by two (2)
employees.

The superintendent/designee is responsible for recommending to the board when the best interests of students and
the district would be served by creating a job-sharing assignment for a particular position.

The district reserves the authority to:
A. Determine the number of job-sharing positions, if any, within the district;

B- Require job-sharing employees to develop a written plan for sharing the performance of the position and to

secure the written approval of their supervisor attend-stafftraining-or-otherstaff- development-aetivitiesat
one-halfoffull-compensation;

C. Abelish a Dissolve any job-sharing assignment, or change a job-sharing position to a full time position held by
one employee, at the sole discretion of the district;

D. Consider any request to create a job-sharing position in a position currently held by one employee;or-viee
versa,

E. Require job-sharing staff members to work full-time in the event of the termination or resignation of one of the

job-sharing staff members;-oruntilsuch-time-as-areplacementean-behired; at the sole discretion of the district.

Employees sharing a position shall will sign a job-sharing eentraet agreement annually, subject to the approval of

the %e—be—develeped—by%he supermtendent/desmnee The agreement contraet-shall will 1dent1fy/address, ata
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